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Factors influencing employee retention in multinational companies
Employee retention is a challenge faced by employees in international organizations. International companies require IT professionals, which make the professionals high; hence, companies compete to acquire the best employees in the global market; therefore, strategies have to be put in place to retain them(Sundar 2019). Factors influencing individuals to stay in an organization are categorized for individual reasons and organizational reasons. Having proper recruitment and retention strategies by the organization helps to attract the best talent to the organization. Such a plan includes career development, ensuring a work-life balance, and employee compensation.
Factors affecting employee's satisfaction in Ghana industry
Today's business world depends on well-skilled employees to succeed in the competitive world; hence it is essential to ensure that strategies are put in place to ensure that employees are satisfied in their jobs to enable them to stay in the organization for long (Deri et al. 2016). Employees' development to improve their skills and proper compensation system are factors that affect employee satisfaction in Ghana, as stated in the journal. The research showed that flexible working time and the managers' ability to effectively solve problems in the organization improved employee satisfaction.
Factors that determine employee retention
Factors that determine employee retention can be divided into individual and firm elements. Individual factors include gender, where Women are often considered less valuable than their male counterparts, marital status as married individuals tend to make complicated employment decisions as they have a lot to consider. According to Wachira (2018), Education organizations provide scholarships to employees to further their skill set. Firm factors include sound organization culture, a good and conducive working environment free of hazards that will harm the employees.  Ideal and fair wages, as well as. Strategies offering financial aid, offering bonuses for a job well done, and also promotion speed. 
Effects of organizational culture on turnover
A good and supportive organizational culture led to well satisfied and committed employees hence reducing turnover intentions by employees. Supportive culture led to job satisfaction, thus reduced intentions to leave the organization. Improved working conditions for employees and proper management strategies like involvement in decision making are indicators of an excellent organizational culture (Niguse 2019). Well stated and implemented policies of the organization and a well-implemented strategy to retain employees is has a positive impact on employee turnover. The employer needs to be well connected with the employees to ensure a proper organizational culture.
Factors influencing employee retention in companies
Due to the increased competition in today's business world, an organization needs to retain the employees. According to the journal, when employees leave the organization, they leave with the skills and talent; thus, employees should be motivated to stay in the organization. A favorable working environment and proper wages and compensation help to retain employees.  Rakhra (2018) Ensuring job satisfaction for employees and job security for their employment are factors that influence employees to stay in the organization, provide employees with career development opportunities, and offer a proper work-life balance for employees.
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